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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh pengembangan karier dan stres kerja terhadap 

kinerja karyawan pada Japfa HATCHERY Sukabumi. Pengembangan karier dan stres kerja 

merupakan dua faktor penting yang dapat memengaruhi kinerja individu dalam organisasi. Metode 

penelitian yang digunakan adalah pendekatan kuantitatif dengan teknik survei melalui penyebaran 

kuesioner kepada seluruh populasi karyawan, yaitu sebanyak 104 orang (menggunakan teknik 

sampling jenuh). Teknik analisis data yang digunakan meliputi uji validitas, reliabilitas, regresi 

linear sederhana dan berganda, korelasi, serta uji t dan uji F. Hasil penelitian menunjukkan bahwa: 

(1) pengembangan karier berpengaruh positif dan signifikan terhadap kinerja karyawan, (2) stres 

kerja berpengaruh negatif namun signifikan terhadap kinerja karyawan, dan (3) pengembangan 

karier dan stres kerja secara simultan berpengaruh signifikan terhadap kinerja karyawan. Temuan 

ini memberikan implikasi penting bagi manajemen Japfa HATCHERY Sukabumi dalam merancang 

strategi pengembangan sumber daya manusia, khususnya melalui program pengembangan karier 

yang terencana dan pengelolaan stres kerja yang efektif guna meningkatkan produktivitas dan 

pencapaian target perusahaan. 

Kata Kunci: Pengembangan Karier, Stres Kerja, Kinerja Karyawan 
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ABSTRACT 

This study aims to determine the effect of career development and work stress on employee 

performance at Japfa HATCHERY Sukabumi. Career development and work stress are two 

important factors that can influence individual performance within an organization. The research 

method used was a quantitative approach with a survey technique by distributing questionnaires to 

the entire employee population, namely 104 employees (using a saturated sampling technique). Data 

analysis techniques used included validity and reliability tests, simple and multiple linear 

regression, correlation, and t-tests and F-tests. The results of the study indicate that: (1) career 

development has a positive and significant effect on employee performance, (2) work stress has a 

negative but significant effect on employee performance, and (3) career development and work 

stress simultaneously have a significant effect on employee performance. These findings have 

important implications for Japfa HATCHERY Sukabumi's management in designing human 

resource development strategies, particularly through planned career development programs and 

effective work stress management to increase productivity and achieve company targets. 

Keywords: Career Development, Work Stress, Employee Performance 
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