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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh kompensasi dan employee engagement 

terhadap kinerja karyawan di Rumah Sakit Nuraida Bogor. Latar belakang penelitian ini didasari 

oleh pentingnya peran sumber daya manusia dalam keberhasilan pelayanan kesehatan. Penelitian ini 

menggunakan metode kuantitatif dengan pendekatan asosiatif. Populasi dalam penelitian ini adalah 

seluruh karyawan RS Nuraida, dan pengambilan sampel dilakukan dengan teknik sampel jenuh 

sebanyak 55 responden. Instrumen penelitian berupa kuesioner yang diuji validitas dan 

reliabilitasnya sebelum dianalisis. Hasil analisis regresi linear berganda menunjukkan bahwa 

kompensasi berpengaruh positif dan signifikan terhadap kinerja karyawan, dibuktikan dengan nilai 

signifikansi < 0,001. Sementara itu, employee engagement memiliki pengaruh positif namun tidak 

signifikan secara statistik dengan nilai signifikansi sebesar 0,057. Hasil uji F menunjukkan bahwa 

kompensasi dan employee engagement secara simultan berpengaruh signifikan terhadap kinerja 

karyawan. Koefisien determinasi (R²) sebesar 0,460 mengindikasikan bahwa 46% variasi kinerja 

karyawan dapat dijelaskan oleh kedua variabel independen, sedangkan sisanya dipengaruhi oleh 

faktor lain yang tidak diteliti dalam penelitian ini.Dapat disimpulkan bahwa kompensasi merupakan 

faktor yang dominan dalam meningkatkan kinerja karyawan di RS Nuraida. Namun demikian, 

employee engagement tetap penting untuk ditingkatkan guna mendukung pencapaian kinerja yang 

optimal. 

Kata Kunci: Kompensasi, Employee Engagement, Kinerja Karyawan. 
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ABSTRACT 

 

This study aims to analyze the influence of compensation and employee engagement on employee 

performance at Nuraida Hospital Bogor. The background of this research is based on the 

importance of human resources in supporting the success of healthcare services. The research 

employs a quantitative method with an associative approach. The population consists of all 

employees at Nuraida Hospital, and the sampling technique used is saturated sampling with a total 

of 55 respondents. The research instrument is a questionnaire that was tested for validity and 

reliability before further analysis. The results of multiple linear regression analysis indicate that 

compensation has a positive and significant effect on employee performance, as shown by the 

significance value of < 0.001. Meanwhile, employee engagement shows a positive but not 

statistically significant effect, with a significance value of 0.057. The F-test results show that 

compensation and employee engagement simultaneously have a significant effect on employee 

performance. The coefficient of determination (R²) is 0.460, indicating that 46% of the variation in 

employee performance can be explained by the two independent variables, while the remaining 54% 

is influenced by other factors not examined in this study. It can be concluded that compensation is 

the dominant factor in improving employee performance. However, employee engagement remains 

essential to support the achievement of optimal performance levels. 

Keywords: Compensation, Employee Engagement, Employee Performance. 
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